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Artificial Intelligence has become all-pervasive across most business domains. In the data-intensive
field of Total Rewards and overall HR, practitioners of all companies are learning new Al skills and

Introduction to assessing how Al tools and techniques can help their companies attract, motivate, retain and pay
. their talent innovatively, and indeed prepare for the future.
AI based Vlbe This Al-based Mini-Course aims to elevate the know-how of Reward and HR professionals with
C d o d Vibe Coding - low- or no-code Al that allow creation of tool prototypes, potentially evolving into
0] lng an fully-fledged functionalities that could potentially save months of work, provide fresh insights, and

indeed change design, implementation and administration of global and local Reward practices.
Total Rewards

o o Key Benefits of this Course are its being Expert-Led (delivery with both ample AT AND global Total
(Mlnl— Course) Rewards expertise); enabling a clear grasp of vibe coding/new tech fundamentals to people with

little or no Al experience; and visibility into possible automations that might be piloted quickly.

Share with us a great exchange on Al as applied to real-life Total Rewards - Enroll Today !

3] Format: Course Syllabus
In-person y

» Welcome & setup — objectives, scope, tools referenced

Duration:
c 3.5 effective hours - » Vibe Coding Basics & No-code tools; the core No-code toolset
(+ optional networking)
Schedule: + Application to Total Rewards; where it may fit/where it may not
U U] ’
1late afternoon, usually + Recognize the standard pattern in Vibe Coding: predesign —
14:00-17:30 CET /CEST prompt — data upload — action and output — refinement

(+ optional time)
» Example Demo 1 — creating an automated process for

classification and allocation of Roles to predefined grades based
on Role title / descriptions

Requirements:
e ¢ e o Experience in Reward
or HR Fields. Curiosity

about Al No experience + Example Demo 2 - automating Salary Bands’ creation and
in Vibe Coding or any allocation of the classified Roles and grades to them
programming needed.
* Reflection :
* Lessons learned + Practical use and evaluation of
prototypes + common pitfalls (and how to mitigate them)
+ Ideas to potentially streamline your Total Rewards micro-

Practical know-how,
Course material,

= Takeaways:
.

networking, workflows with Vibe Coding (no laptop /no programming)
attendance diploma
. Price: » Group share & Q&A — approaches, considerations, next steps

CHF 425.- (+ VAT)

+ Optional Networking — informal discussion after the session

Inquiries and enrolment:

‘I rewards.training@zereonassociates.com
. . Zereon Associates
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